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Abstract The research paper is intended to answer some of the most FAQs of the organizations about employee
turnover and help them in.

The scientific study carried out is elucidated below; Purpose: This research article investigates the factors that
influence the employee turnover in order to elucidate the role that they play to influence employee turnover
and ergo, their relationship with employee turnover. The results show that there are seven factors concerning
the turnover intension of the telecom sector industry of Bangladesh. Multiple regressions were run to identify
the relationships between the factors identified and the overall turnover intention of the employees in this
sector. In this age of highly volatile business environment, telecom companies of Bangladesh are continuously
exposed by the job changing attitude of their valued employees. Hence the purpose is both causal as well as
descriptive. The FAQs include; -What are the factors causing employee turnover? They leave organizations
for numerous reasons ranging from financial to personal ambition and in some case supervisor"s behavior,
organizational culture and the working environment. Ergo the basic Research Questions include: -To what
extent unskilled labor leads to employee turnover? A structured questionnaire was used to collect primary
information which was scored according to the liker-scale. The factors are: dishonesty and conflict with the
supervisor, fulfillment of personal demand and promotion, supervisor change induces job switch, unfair
performance influence turnover, alternative employee affects turnover, geographic location affects turnover
decision, and fringe benefits help staying in the company. Which of these factors is the main cause of
employee turnover? Hence, this paper aims at identifying the significant factors that influence employee
turnover in telecom industry of Bangladesh. To ensure sustainable growth of this large industry, the
organizations have to recruit and retain their intellectual resources. Problem Statement: The research has been
conducted to help organizations lessen employee turnover. Both descriptive and inferential statistics were used
in analyzing data collected from survey. How much influence age has on employee turnover? To conduct this
research, telecom employees at different levels were selected from three largest telecom companies of
Bangladesh and interviewed. This industry has seen a tremendous growth in mobile penetration that has
exceeded all expectations with over million subscribers as of August versus only 4 million in  The employees
are prone to switch their jobs to make their career advancements rather than focusing on the fundamental
development of their organizations. With groups as my unit of analysis mono-method and deductive approach
is used in this research and the data collection technique is disproportionate stratified random sampling. The
purpose of the study is to identify the factors that lead to employee turnover in these organizations. The basic
problem statement is to study the effect of chosen factors Age, wage rate, unskilled labor, and work-life
balance on employee turnover and hence their relationship with it. Jan 29, Abstract The research paper is
intended to answer some of the most FAQs of the organizations about employee turnover and help them in
lessening this threat which results in losing the loyal and hardworking workforce. The results of the research
carried out will help the organizations to answer the questions above with relevance, reliability, authenticity,
relationship metrics, all checked. Recommendations are also elucidated in the paper. Multivariate analysis
technique like factor analysis was performed to identify the factors of the turnover intention of the telecom
employees in Bangladesh.


