
EVALUATE THE EFFECT OF MOTIVATION ON EMPLOYEES

PRODUCTIVITY BUSINESS ESSAY

Evaluate The Effect Of Motivation On Employees Productivity Business Essay This is not an example of the work
produced by our Essay Writing Service.

The business development unit is base on how much profit one brings in thus the number of people one is able
to solicit for business from through the sale of insurance policies. The interviewees consented to the interview
upon a condition of confidentiality. Sampling technique generally describes a particular means of drawing
samples from a given population. Performance can be defined as the fulfillment of a specific task measure
against predetermined standards of accuracy, completeness, cost and speed while outcome is the end result of
a specific task Khin,  The objective of the quantitative approach is to test the hypothesis that is generated from
the research. Depending on the requirements of the research itself and the nature of the study, one or all of
these strategies may be selected. In this manner, motivation is the real driver of the employee performance in
any organisation Amabile, T. Karachi or Islamabad. Afterwards, the second level of coding referred to as
pattern coding by Creswell ensued. Therefore, though an organisation may offer good incentive schemes such
as payment of tuition fees for external courses, those staff who are no longer interested in further education
may not find these as good incentives and may not be motivated to work. Hence, this research study adopted
both approaches. For this, motivation is the key factor to inspire the employees to meet the objectives. It is
important for managers to recall that motivational factors are all linked and affect one another. However, the
more difficult the goal, the greater the sense of achievement and accomplishment the employee feels when the
goal is finally achieved. According to Mullins, staffs are crucial, but expensive resource. Esteem needs
sometimes referred to as ego needs consist of having self-respect and the esteem of others. The population size
of this study is twenty-five which comprises of all the consolidated banks in Nigeria. They were asked to give
reasons and a description of the sequence of event giving rise to that feeling. The first section comprises of
demographic details about the respondents. He suggested that individuals could establish the validity of their
perception by using consistency, distinctiveness and consensus Locke and Latham,  This is because a
motivated employee is likely to perform better. These are: - Personnel Data. In this theory, Herzberg et al. A
constructive research methodology is very pertinent as it identifies the necessary tools and strategies that will
be adopted. In such a case, the efforts is expended is high, yet the performance is low.


